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Boosting Employee Retention and Financial
Health Through Benefits Education
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The need for financial wellness in the workplace.

Jnderstanding the link between benefits education and employee
rete tion

Strategies to develop and implement comprehensive benefits
education programs.

Tips for effectively commmunicating benefits information to employees.

f financial wellness programs in improving employee
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Need for Financial Wellness
in the Workplace

68%

Lack basic Paycheck-to- Worry about
financial literacy paycheck retirement

Need for Financial Wellness
in the Workplace
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33%

No retirement
savings
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95% of employers feel responsible for
employee financial well being

Financial Stress Estimated to Cost Employers Over $2,412 per Employee

* Source: 2021 111th Annual Workplace Financial Benefits Report, and 2022 8th Annual Financial Stress Survey
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Work and money are by far the most stressful parts of employees’ lives across all age groups
This heat map based on our research illustrates where—and when—stress peaks in the
overall population
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Get enough sleep » Go to the doctor and dentist
Exercise regularly * Maintain a healthy weight
Get the flu shot » Avoid tobacco use

Eat healthy
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Examples of the Cost of Financial
Stress in Workplace

150 3X

Hours of Lost Productivity More Preventable Health Issues Absenteeism from Work

*Source: PWC Special Report / Financial stress and the bottom line,
Why employee fi eline: te rganization, Sept 2017
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Signs of financial stress in your workplace

Hardship loans Sick days
J

Underutilized 401k match Employee turnover

 Underutilization of benefits
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erment resource that includes benefits

Educate, Empower and Activate

Align Financial, and Benefits Educ

v Integrate meaningful Calls to
Relevant Education Campaigns
Open Enrollment

v New benefits education

v' Value of existing benefits

v Present calculators/tools

. stance program sen
v Emotional well-being partner solutic

Financial Wellness | www.enrich.org Proprietary and confidential




9/18/2024

T 5
\Grad | Enrich

Pre- and Post Behavior Change
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Specific calls to action at the
completion of the retirement course

> call or chat wi
=r of institution =
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Engagement Best Practices:

Interconnecti
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Keys to Creatmg a Cu\ture Qf Fmamcwa\ Empowermem
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Measure Financial Well-Being of Employees SGrad | Enrich

Focus on Financial Empowerment — Needs and Goals and
Mindfulness/ sf\mword\ Focus

wellness check-up and financial stress measures

> o include emotional well-being and

Make it ongoing and consistent
Align education with the ability to align, apply and contribute
Use Al to support the education

Calls-to-action to integrate benefit offerings
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Employee Financial Stress improving
Culture

Jindfulness - cultivates present-moment awareness without
udgment

m«ﬁ JIness experienced lower levels of
mpulsive spending (NEFE study)

UCLA study found that mindfulness-based stre eduction programs
not only significantly reduced stress levels but g\so mproved
participants' emotional well-being and decision-making capacities.
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HACU's Financial Wellness

Platform Features & Functionality
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Marketing tool kit and email platform to
promote program

Financial stress assessment and Your

Money Personality™ gssessment

Reach your onestepata
time

Pt
> tools, calculators, vid

webinars and more!

Real-time repo

[
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ting for administrators
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For more information, please contact:
Janette Keo, Vice President, Business Development

HealthCare Associates Credit Union
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mailto:jkeo@HACU.org
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